
MY CARE FOR YOU TOO LLC
Caregiver Interview Questionnaire

Applicant Name: ________________________________ Date: ____________________

Position Applied For: ___________________________ Interviewer: _______________

1. Are you at least 18 years of age? ■ Yes ■ No

2. Are you legally authorized to work in the United States? ■ Yes ■ No

3. Do you have reliable transportation to and from client homes? ■ Yes ■ No

4. Are you willing to complete a BCI & FBI background check? ■ Yes ■ No

5. Are you able to work flexible hours if needed? ■ Yes ■ No

6. Describe your previous non-medical caregiving experience:

______________________________________________________________

______________________________________________________________

7. Are you comfortable providing personal care, meal prep, companionship, light housekeeping, and
medication reminders? ■ Yes ■ No

8. How do you maintain client dignity and privacy?

______________________________________________________________

______________________________________________________________

9. How would you respond if a client refuses care?

______________________________________________________________

______________________________________________________________



10. Why do you want to work for our agency?

______________________________________________________________

______________________________________________________________

Applicant Signature: ________________________________ Date: ____________________



MY CARE FOR YOU TOO LLC
Caregiver Eligibility & Disqualification Guide (Internal Use Only)

ELIGIBLE CANDIDATES SHOULD:
• Agree to BCI & FBI background checks
• Understand non-medical care boundaries
• Show professionalism, compassion, and reliability
• Respect client dignity and privacy
• Follow care plans and agency policies

NON-ELIGIBLE CANDIDATES INCLUDE THOSE WHO:
• Refuse background checks
• Attempt to perform medical tasks
• Show poor boundaries or unreliability
• Disrespect clients or minimize safety concerns
• Fail to communicate professionally

Hiring Decision:
■ Pass ■ Conditional ■ Fail


